ANCHORAGE
MUSEUM

EMPLOYMENT OPPORTUNITY!

Working for the Anchorage Museum at Rasmuson Center and its support organization, the
Anchorage Museum Association, means working with dynamic people and doing
meaningful work for Anchorage's premier cultural hallmark.

JoB TiTLE: Interdsciplinary Museum Educator (Science focus)

SUMMARY POSITION STATEMENT

Under the general direction of the Director of Educatfion & Public Programs this position is
responsible for research, development, writing and feaching a variety of learning experiences
ufilizing the Museum'’s resources, collections, and exhibitions related to art, history, science, and
culture to engage diverse audiences with  a heightened emphasis on  experiential
learning, technology, and interactivity. This position works closely with the Director of
Education and the Education Team to ensure a multicultural and interdisciplinary experience
aligned and supportive of the Anchorage Museum’s mission.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

e Adapt and/or modify existing curriculum related programming to meet the needs of the
Museum’s education mission aligned to the appropriate standards with an emphasis in
general science concepts (physics, earth science, planetarium sciences, and live animals),
Alaska and Circumpolar North climate change/environmental issues and Indigenous ways of
knowing and cultural understanding.

e Work with the Director of Education and Public Programs Coordinator fo develop a wide-
range of Pre-K — 12 general science related programs for school groups, feacher professional
development, and after-school programs to culturally diverse audiences and ages; and adult
and teen volunteer hands-on programs.

e Research, write, develop, and teach with a variety of general science related educational
materials, such as educator guides, family guides, and Pre-K - 12 frip sheets focused on the
Museum’s permanent and temporary exhibitions related to a variety of subject matters or as
needed.

*  Work collaboratively with the school programs team to deliver off-site fraveling programs
locally and statewide throughout the year or as needed.

* Manage related program budgets and projects with discreet timelines and budgets.

*  Work collaboratively with the Public Programs Coordinator fo ensure quality science-related
public programs when necessary or as needed for a diverse audience of all ages and
knowledge level.

*  Work collaboratively with marketing to ensure education content for the website, newsletter
deadlines, and/or other print related pieces when necessary.

*  Manage and maintain classroom(s). Order and inventory program area supplies and/or
teaching materials.

e Other duties as assigned.



PLANETARIUM, MAGIC PLANET GLOBE, AND STAR LAB SCIENCES:

Research, develop, write, and evaluate space science related K — 12 school group programs
and create curricula with a facilitated technological aspect using the permanent and
traveling Magic Planet globe, the traveling/mobile StarLab, and the Thomas Planetarium
auditorium or as needed with a focus on Alaska culture and Indigenous ways of knowing.

Adapt and/or modify existing offsite StarLab programs and teacher professional development
opportunities.

Teach, write, and/or facilitate a variety of programs such as planetarium star shows,
demonstrations, or customized programming as needed.

LIVE ANIMALS:

Develop and deliver a wide-range of onsite programs with live animals, science
demonstrations, and marine tank specimens.

Work collaboratively with the Museum’s Animal Keeper to ensure the safe handling and care
of the animals.

NON-ESSENTIAL DUTIES AND RESPONSIBILITIES:

Act as the Education Department’s licison fo various infernal Museum departments when
necessary.

Research current trends in content area and provide necessary data, artficles, or trainings to
the team when necessary.

Facilitate, coordinate, or participate in a variety of onsite and offsite community public
programs in collaboration with the Education Team as needed.

Participate, when appropriate, in community networking events.

Work collaboratively with all museum departments as requested.

Perform other related duties as required.

KNOWLEDGE/SKILLS / ABILITIES:

KNOWLEDGE OF:

Curriculum and program development in general science concepts (physics, earth science,
planetarium sciences, and live animals), Alaska and Circumpolar North climate
change/environmental issues and Indigenous ways of knowing and cultural understanding.
Must have excellent written and oral communication skills with ability fo develop and deliver
dynamic, engaging public presentations to diverse audiences of all ages in a positive,
rewarding manner.

Must be a professional, responsible, reliable motivated team player with strong inferpersonal
and organizational skills.
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ABILITY TO:

* Effectively serve as a part of a team, communicating back to peers.

* Must be available for occasional weekend and evening work when necessary.

* Work under pressure in a fast-paced environment, prioritize mulfiple competing tasks and
demands; seek supervisory assistance as appropriate.

QUALIFICATIONS:

* Bachelor's Degree in science with climate change/environmental issues and Indigenous ways
of knowing and cultural understanding.

e Minimum of (1) year experience in developing formal or informal education programs and/or
materials.

Work schedule varies depending upon programs.

This is an FLSA-Exempt-level position. Salary: $44,642/yr + DOE. The Anchorage Museum offers a
competitive benefits package to full time employees.

Interested parties may complete an employment application and submit it along with a resume
and cover letter via email, fax or mail. Please note we are unable to accept resumes in place of an
employment application. All positions are open until filled.

LOCATION:

Anchorage Museum at Rasmuson Center
Atftn: Human Resources

625 C Street, Anchorage, Alaska 99501

(?07) 929-9200 tel

(207) 929-9216 fax

Email: employment@anchoragemuseum.org
Website: www.anchoragemuseum.org

"The AMA will not discriminate against any employee or applicant for employment because of
race, color, religion, national origin, ancestry, age, sex or marital status or who is a 'qualified
individual with a disability,' as that phrase is defined in the Americans with Disabilities Act. AMA will
take affirmative action to ensure that applicants are employed and that employees are treated
during employment without regard to their race, color, religion, national origin, ancestry, age, sex,
marital status or physical or mental disability.”



